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Military Retirement: Background and Recent Developments
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7KH PLOLWDU\ UHWLUHPHQWQWGWM®HORYFRQWYHBERWRQW GHILQHG
WKDW KDV KLVWRULFDOO\ EHHQ YLHZHG DV D VLJQLILFDQW LQFF
VIVWHP FXUUHQWO\ LQFOXGHV PRQVDK®ALFRPBE G VUIHW HRIQ H RWH T
GLVDELOLW\ EHQHILWV IRU WKRVH GHHPHG PHGLFDOO\ XQILW W
WKH HOLJLEOH VXUYLYRUV Rl GHFHDVHG UHWLUHHV 7KH DPRXQ
VHUYHG EDVLF SD QDB &R AW IUHFRSOW VWE /@MW 0LOLWD U\
UHWLUHHY DUH DOVR HQWLWOHG WR QRQPRQHWDU\ EHQHILWV L
PHGLFDO FDUH WKURXJK 75,&$5( DQG DFFHVV WR ORUDOH :HOILC
DQG SUWRJUDP

&X U UHOKHWH DUH WKUHH JHQHUDO FDWHJRULHV RI PLOLWDU\ UH
FRPSR @KEGWG L VD E LEFIMWALY U HRIPSHR) HQW SHUVRQQHOHDUH HOLJLE
YHVWHEHU FRPSOHWLQJ \HTHUAHBYR BGWOFBUK2BOLIJLEOH DIWHI
RI FUHGLWDEOH VHUYLFH EDVHG RQ D SRLQWV V\VWHP EXW GR
XQWLO RDDOO\ WKRVH ZLWK D GLVDELOLW\ UHWLUHPHQW GR QI
HOLJLEOH IRUKRH WY KMMO/WDKDYH EHHQ IRXQG XQTXDOLILHG IRU |
D SHUPDQHQW VWDEOH GLVDELOLW\

Q< DSSUR[LPDEMMOADLRQ ZDV SDLG WR PLOOLRQ PLOLWDU\ L
*LYHQ WKH VL]H RRPMKKDYWRPLLIELAM GH WRVHPEQWFH ZKHUH VXEVW
EXGJHWDU\ VDYLQJRWKRX®GKD M HSID&HK P& GLKDRMDWLRQV LQWHQGH
PRQH\ KDYH KDG D GHOHWHULRXV HIIHFWM & QWAL LWHDW L WHHHU X L V
IDPLOLHV DIV® YHVFHUPUWID QL]DWLRQV FORVHO\ PRQLWRU SRWHO(
VIVWHP :KHQ FRQVLGHULQJ DOWHUQDWDY¥HKWRRWRRWYKHGHXW UHQW
WKH EDCR@BHH EHQHPLWYRBWIKHHPHQW V\VWHP IEX®JHMWHQWLR
FRQVWDQGOMWKRH QHHGV R BIGUFRRFWW QW XRH QW V
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7KH PLOLWDU\ URH W\ DH PRINQHUQYGPNHEDNYH QHILW VA\VWHP WKDW KDV E
KLVWRDUFD®OJQLILFDQW LQFHQWLYH LQ UHW DLQAGMGHWVDUHHU |
GHILEBMGH.I HBWH Q VHRE AR Q VD O O DWEBHVH.ILBRGW ULEXWLRQ HOHPHQW |
FHUWDLQ HO L7ZKH GHH IW 9 W EUEGHERERIDMDKIOQ XR W\TXDOLILHG DFWLYH D
UHVHUYHSDH® RXMHR I W KRHQ W LKBIGSE 3 HWQIHG FERI@MULLE X W LR Q

LQFOXGHV JRYWE RPORMOWR DQ LQG V@@ X DIQVUBHDWLQHY 30DQ 76
DFFRXIQWDPRXWXW BHW L UHPHHSMI® YQ RHWAHUYHG DQG EDVLF SD\ I
UHWLUMPHR®MXVWHG D@RIXD CHBMXVMERRPWVR HQVXUH WKDW WK
DQQXLW\ LV SURWHFWHG IBRP RIKIHQDGYWUR® FORQVYMDXHQHWLUH
WBRPRQHWDU\ ZHFHKILWFOXGH H[FKDQJH DQG FRPPLVVDU\ SULYL
WKURXJK 75,&$5( DQG DFFHVV WR ORUDOH :HOIDUH DQG 5HFUHLE

7KH CRQYDELOLWHWLOHRBQW V\VWHP KDV HYROYHG VLQFH WKH
JRDOV

X 7R NHHS WKH PLOLWDU\ IRUFHV RI WKH 8QLWHG 6WDWHV \R>
SURPRWLRQ RSSRUWXQLWLHV IRU \RXQJHU PHPEHUV

X 7R HQDEOH WKH DUPHG IRUFHVUW RDMAHNIRULD HRFBAH\WUWLYH Z
DQG WKH IHGHUDO &LYLO 6HUYLFH

X 7R SURYLGH D UHVHUYH SRRO RI M[ISBIW LHI)F HEEG FDOIOMIBU\ PI
XSRQ LQ WLPH RI ZDU RU QDWLRQDO HPHUJHQF\ WR DXJPHQ

X 7R SURYLGH HFRQRPLF VHFXULWWPFHG | RUPAHHY RAHAEHUWYV RI W
WKHLU ROG DJH

$PRQJ DFWLYH G XN\ EEHRIVIRGQ W O $HQNERYED ROUYLFH
UHTXLUHPHQW\RDBNW DOFWDLWW ) RAH UMVAHU Y H F R P SARKMWOWH IS HUV R Q Q
LV E D VSR @UMQ/G WHMW WY GR QRW JHQHUDOO\ EHJLQ WR UHFHLYH
%RWK WKH DFWLYH GXW\ DQG UHV HUMHVFR RSB QW QW TUHDVOLLUH RBH G
VHUYtREHWRPH PHEERWWUH UHWLUHG ZLWHDD SHKREWLFBIODGLVDELC
SHOQWHRIDPUGOHVV RI WKH DPRXQW RI WLPH WKH\ KDYH VSHQW R
RIIHUV D FKRLFH EHWERAQHYRBWHRQV HREBVEDVHG RQ \HDUV RI
ORQJHYLW\ DQG RQH RQ WKH VHYHULW)\ RI WKH GLVDELOLW\

,Q< DSBR[LPDWHBLOOLRQ ZDV SDLG WROOEBOQRILODWBO\ UHWLL
DQ DGGLWHR@DIL®R Q WRV SIVXWYLEFRWKRZOQBAHVKH QXPEHU RI
PLOLWDU\ UWAKH. B RN W RQ GVEKHHQ K | U Q/AKUTHHIEPNA KOGV FGYHHWD @VHKH SDV W

19HVWLQJ LQ WKH PLOLWDU\ UHWLUHPHQW V\VWHP L\VyERpPRIQe@RISUHIHUUHG WR
generally no vesting. At 20 years, the servicemember becomes fully vested. However, individuals can receive

retirementenefits with fewer than 20 years of service under the disability retirement system and under Temporary

Early Retirement Authority (Section 4403,L. 102484, October 231992).

2 Department of Defens€&Y2017DOD Statistical Report on the Military Retirement Syst@ffice of the Actuary,
July 2018, p. 23.
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Table 1.DOD Retired Military Personnel, Survivors,
FY2006-FY2016

and Program Costs,

Retire d Pay Regular Retirees
Recipients and from an Active Survivor
Fiscal Total Program Duty Military Disability Benefit
Year Cost Career Retirees Reserve Retirees Recipients
2017 2,315,806 1,469,751 118,029 408,595 319,431
$57.4 billion $45.51billion $1.59 billion $6.40 billion $3.95 billion
2016 2,312,880 1,472,140 116,141 401,580 323,019
$57.01 billion $45.2 billion $1.56 billion $6.23 billion $3.98 billion
2015 2,308,073 1,474,116 112,260 395,808 325,889
$5649 billion $44.93 billion $1.52 billion $6.08 billion $3.96 billion
2014 2,297,889 1,473,315/ 107,751 389,750 327,073
$55.13 billion $4392billion $1.46 billion $5.85 billion $3.91billion
2013 2,284233 1,470,803 103,50 383,490 326,780
$54.00 hillion $4372billion $1.43 billion $5.62 billion $3.85 billion
2012 2,272,295 1,472,087 95,910 376,052 328,246
$52.61 billion $4205 billion $1.38 billion $5.36 billion $3.81 billion
2011 2,260,112 1,471,219 94,886 366,823 327,184
$50.65 billion $40.33 billion $1.36 billon $5.06 billion $3.70 billion
2010 2,211,580 1,467,936 92,704 356,602 299,478
$50.12 billion $4019 billion $1.38 hillion $4.89 billion $3.65 billion
2009 2196397 1,468,377 91,460 344,393 297,558
$49.36 billion $39.54 billion $1.38 hillion $4.65 billion 3.60 billion
2008 2,170,83 1,466,760 85502 328,664 296,580
$45.66 billion $36.90 billion $1.29 billion $4.20 billion $3.27 billion
2007 2,146961 1,461,724 85,306 312,647 293193
$43.57 billion $3551 billion $1.29 billion $3.86 hillion $2.92 billion

Sources: Department of Defensefiscal Year 2017 DOD Statistical Report on the Military Retireme@ffgstem
of the Actuary, July 201&tatistical documents available by fiscal year for F¥E@BDT, available at
http://actuary.defense.gov/

Note s: Total Program Cost is totaDOD obligationfor that Fiscal Year. Survivors include the spouse, children,
and others with insurable interests that are entitled to survivor besdfom the DOD Military Retirement
Fund.

&RQJUHVV JUDSSOHV ZLWK FRQVWLWXHQW FRQFHUQV DV ZHOO L
PLOLWDU\ UHW,LQJWRKHHQS\D | WV XVHRWPLHO K VDR \Y DN IPLE 6 P AR VE KH U H

VXEVWDQWLD E N PDIGHIXERXWXKDW WKH PLOLWDU\ UHWLUHPHQW
JHQHURXV UHODWLYH WR SHQVL,RQB\NVRMPINVUL QV WH\HQFRW HOW R QW
PLOLWDU\ SHUVRQQHO EHFRPH HOLJLEOH, QR UHMALUHPHQW DW
DYHUDJH DFWGEGYWDER@RUWRNHG UHWLUHH LVHD WMDRIVWRO & LFG GD WO
UHWLUMRHQ@W HU D JH\ RDIW ¥ HRUD EMDRYAMIDUWW R1 VHUYLEH DW UHWLU}

2WKHUV DUJXH WKDW WKH PLOLWDU\ UHWLUHPHQW V\VWHP LV IL
VHUYLFH SRLQWLQJ RXW WKH KLJK RSHUDWLRQDO WHPSR DQG

3 These figures are for all of DOD nalisability retirees, excluding reserve retirees.

4 Department of Defens€&jscal Year 2017 DOD Statistical Report on the Military Retirement Sy&f#five of the
Actuary, July 2018, pp. 83 and 97.
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DUHDV MXKDWHWP KPEHUHQGXUHG RYHU WKH SDVW \HDUV ,Q DGC
WKDW SDVW PRGLILFDWLRQV WR WKH VA\VWHP LQWHQGHG WR VD*
PLOLWDU\ UHFUXLWLQJ DQG UHWHQWLRQ SDUWLFXODUO\ LQ WL

‘KIOH FRQJUHVVLRQDOO\ PDQGDWHG FKDQJHV WR WKH PLOLWDU\
DQ\ SRWHQWLDO FKDQJHBEA B XY KFORW AR HIREWWRIUHBG G/ XUYLYRUV
WKH YMHWHUOGEW RUIJIDQL]DWLRQV WKDW VXSSRUW WKHP

Ze'>7—7— oV Lede’' <" BL1S¢1 SeEZeSe'"—ce

7KHUH DUH FXUUHQWO\ WKUHH VHSDUDWH EXW UHODWHG UHWLL
GXW\ PHPEHUV RQH IRU UHVHUYLVWYV DQG RQH IRU WKRVH ZKR
XQDEOH WR FRFrO WM DFDUHHU GXH WR WKHLU GLVDELOLW\ (D
GLVWLQFW HOLJLELOLW\ UHTXLUHPHQWY DQG IRUPXODV IRU FDC

S5SHWLUHPHQW SD\ FDOFXODWLRQV HUN¥L EDRHIRENR Q@ QUWKHHIU G BWOH &K Iy
GXW\ PHQEDWEDWHWKH WLPH RHBJHIWQHB PEHHQQWH | LIVFB/RYW ICRQGR 1 WK
UHVHUYH FRPSRQHQW OMKMMXDWWM R H Q W\ ¥ D\UW KRPNAVCHQUVY L F H

VHUYLFHWPHEARBHWHDYH WKH VHUYLFH SULRU WRLFRPBS\GHWLQO\ \H
ZLOO QRW QOHREH VYHELO LW\ UHWKUWPFR@QW BB QWM WLWBRKEMMIGILELOL
YHWHUZBE®RYH YHVWIBE&VVRE WOKIML\UUHWLUHPHQW GDWH UHJDUGOHV)

Eo' V21 "—™M 7170 T F

JRU DFWIPYLK IGKIVI\ S HUVRRAHW K RV&KWH BRH BHE W/ E XBIMAE G R Q
ORQJIJHWIKW\ )LQDO %D V+I[EJ&D?A Kadl ki & XIPQ G%\W KIEMEUHPHQW 6\VWHP
%56 VHB EOIRRU D FRPSDULVRQ RI WKH EHQKHLIWYSXOQEBEHOHD FK PH
UHWLUHPHQW FDOFXODWLR QVIHW ¥ DFHHRGHR/EAHWIKOHV G DW & HA FOW Q YW KE
SD\ EDWHW K HUW WA_HUJMRR H QW \H D U 1 QZK YA MAKYERK RIKKHN 5 H G X[

VI\VWVRHP WEGE6L] HOLPLPOMKRZYV KRZ HOLJLELODWX OPWURQN. WNPHQ\
GHWHUPLQHG

57KH 3SD\ EDVH" LV HLWKHU WKH DPRXQW RI EDVLF SD\ EHLQJ UHFHLYHG DW Wi
Pay Systemor the average of the highest 36 months of basic pay received (for those in t83$yigiem). See 10

U.S.C. 881406 and 1407. Basic pay is the principal element of Regular Military Compensation (RMC). The other

elements include the Basic Allowance foousing (BAH) and the Basic Allowance for Subsistence (BAS), which are

nontaxable allowances. Basic pay is between 65% and 75% of RMC.excludes all special pay and bonuses,

reimbursements, educational assistanoé any value associated witbrmonetay benefits such as health care,

commissariesand post exchangeSor additional discussion of military pay and RMC, €8S Report RL33446,

Military Pay: Key Questions and Answeby Lawrence Kapp and Bzara Salazar Torreon

6 Some individualsnayqualify for longevity retirement pricio attaining 20 years of service under Temporary Early
Retirement Authority (TERA).

" This is dso frequently referred to as regular rdisability retirement.
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Figure 1.Active Duty , Non -Disability (Longevity) Retirement Eligibility Flowchart

Servicemember eligibility Retirement systems

Entered service prior Yes . .
—_
to Sep. 8, 19807 Final Basic Pay

Nol

Entered service prior to Yes
= e
July 31, 19867 High-Three

ol

Opted to take
12 or more YOS on Yes
—_—
Dec. 31, 20172 Career Status Bonus

before Jan 1,2018?
No l

In service as of v Opted for
Dec. 31,2017, —= 5 Blended High-Three
with less than 12 YOS? Retirement System?
No l
Entered service after Yes Blended
Dec. 31, 20177 d Retirement System

Source: CRSderivedfrom Title 10, United States Code
Note: YOS=Years of Service

'—Sel Sceli®2 'SME"1 Z ™MYILWZ AV

JRU SHUVRQV ZKR HQWHUHG PLOLWDU\ VHUYL WMKIEHDRUH 6HSWHP
PRQWKO\ EDVLFES WKdH FHENBIWPWKH WLPH RI UHWLUHPHQW PXOW
IRU HDFKI \HHDIWXKIFHPLQLPXP DPRXQW R E KIHAVKL O Hr@ WHOMUD H G
XQGHU WKLV IRUPXOD LV WKHUHIRUH RI WKH UHWILRHMNG SD\ FR

JRU H[DPWBIOWY LFHPKRBEHIWLUHYV DW \HDUV UHFHLYHV R
EDVH \HDUWRPNWUYLFH

8 Partialyears of service are credited as well, with each month equivalent-twvelfén of ayear.Military Retirement
Reform Act of 1986Section 1405(b)P.L. 99348 July 1, 186.

9 Historically, the maximum, reached at the&€ar markwas75% of the computation base (30 years of sertitnes
2.5%).However, thelohn WarneNational Defense Authorization Afir Fiscal Year 2007R.L. 9934888601 and
642)extended the previous pay table to 40 years, allowed additional longevity raises, and provided additional
retirement credit for service beyond 30 years at the rate of 2.5% pehytar.FY215 Carl Levin and Howard P.

3% XFN" OF.HRQ 1DWLRQDO 'HIHRQLH3IZNRERR Canpie®e ket atddr a\tap on retired pay of
general and flag officers #ie Executive Level Il salary ($183,300 for 2015). This change applies only to years served
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7KH )LQDO %DVLF 3D\ FRKRUW WKDW HQWHWK D& WRHWROLWDU\ E
VHUYLFH WWQ¥ H[SHFW HGH EKHDWWW 0RO WRX BB WRIX\SLUHN G E\

o'l 77X

7TKRVH ZKR HOQOWRHQY RG aHHSWMHFEHH W QESH IRDBA XDU\ DUH

HOLJLEOH WR HOHFW WYWRKUHWK I WWRKKNNHMRIPSWYWWMHR®LRQ EDVH LV WKH

KLIKHHWUYV PROQWKY RI EDVLF SD\ UDWKHU WKDQ WKH ILQDO

DUH WRPH DV XQGHU WKH )LQDO %DVLF 3D\ PHWKRG

27

TKBHGRLOLWDU\ UHWLUHPHQW VA\VWHP ZDV LQLWLDWHG ZLWK Wk
3/ 7KH 5HRA)HXOD UHGXFHG WKHIBRPRXNEMKXRW DHWLUHG S

VHUYLFHWPHARRHHUQWHUHG WKH DUPHG IRUFHY RQ RU DIWHU $XJXV

VIVWHP ZDV EURDGO\ XQSRSXODU DQG E\ &RQJUHVYVY EHJDQ W

DQG WHWB@UREOHPYV DVVRFELDWH GVEIHWEKOWEW FEG 3G PH Q LV W UD W |

DQQRXQFHG WKDW LW ¥XESRIDMH®R BB G X H IHHBHD ®X WKRUL]DWLRC

<HDU 3/ Tt DQGUHS HPROMHSK GHYREX{IMVO O R Z HIX BRMW
HOQWUDQWY WR+UHKV L K HVMRHEPS W WRKHS5HG X[ SOXV DQ LPPHGLDYV

FDVK SDYRKHQW 1'$$ HQDFWHG RQ 1RYHPEHWBHGX] WHUPLQDV

RSWLRQ

7TKRVH ZKR HQWWHUHGE WKHLQJ WKH WLPH ZUHQBREBEXY G WRQVR 6\
RQH RIRWOREZZRIRSWLRQV IRU FDOFXWEKWQQJ WIONY RUHWDLEKL 3L
\HDUV RI VHUYLFH

™o _1W Xk HiZ

(OLJWVEHOH LFHFDRERBSW WR KDYH WKHLU UHWLUHG SD\ FRPSXWHC
5HGX[ IRUPXOD GHVFULEHG DERYH DV +LJK 7KUHH

™ot —1XA1 ZeZj

(OLJWVEHOH LFHFDRERBKD YH WKHLU UHWLUHG SD\ FRPSXWHG LQ DF
IRUPXOD DQG UHFHLYH DQ LPPHGLDWH FO VKRERIQXKRFDOOH
VHOHFW WKH &DUHHU 6WDWXV %RQXV &6% PXVW UHPDLQ RQ DF
VHUFYH RU IRUIHLWKH ERQWYRQ RI

after December 31, 2014.

10 pepartment of Defens®aluation of the Military Retirement System, September 30, 280b Office of the
Actuary, November, 2007, p. 12.

11 Department of Defens#jilitary Compensation Background Papers: Compensation Elements and Related
Manpower Cost Items, Their Purposes and Legislative Backgrpépdis 2005, p. 707.

12.S. Congress, Sate Special Committee on AginDevelopments in Aging: 1999 and 2000, Volum&0Z" Cong.,
2" sess.S.Rept. 107158 (Washington, DC: GPO, 2001).

1337 U.S.C. 8354. Thedmuscan actually be paid in several annual installments if the esttigd wishes, for tax
purposes.
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The Redux Formula

Redux is different from the High Three formula in two major ways.

X Retirees under age 62: First, for retirees under the age of 62, the retired pay multiplier will be reduced
for each year of creditable service less than 30 years. Under this formulayea?@etiree will receive 40%
of his or her retired pay compuition base upon retirement (20 years of service multiplied by 2.5% minug
10%), and a 2ear retiree will receive 57.5% of the computation base (25 years of service multiplied by
minus 5%). A 3@ear retiree will receive 75% of the retired pay comptida base (30 years of service
PXOWLSOLHG E\ PLQXV WKH VDPH DV WKH +LJK 7KUHH U
in favor of the longer serving militammember theoretically providing an incentive to remain on active duty
longerbefore retiring.

X Retirees 62 and older: Second, when a retiree reaches the age of 62, his or her retired pay will be
recomputed based on the old formuf@2.5% of the retired pay computation base for each year of sexvice
Thus, beginning at 62, the 3@arretiree receiving 40% of his or her pay base under the Redux formula
begin receiving 50% of his or her pay base; thea26DU UHWLUHH:-V DQQXLW\ ZLOO M
to 62.5%; andthe 30HDU UHWLUHH: -V DQQ XLW\ baBeuddebeath teWwld and RéwW K |
formulas will not chang#.

eZ—eXZe>7-7—+1 GoeedLt
<

JONVKH ) $$®BDVHG RQ UHFRPPHQGDWLRQV IURP WKH OLOLWDU\
SHWLUHPHQW ORGHUQL]JRS0ERER QRBAVVYVD G R 5 W H G/HERQQI\E
VKLIWL@®3XURP\ GHILQHG EHQHILW V\VW ISP ®BMIIDQEGHQGHG GHILC
FRQWULE XWSLHRY VEWWHREKRIH ZHWD UV RI VHUNMNHREBY RI

ZHUH DIIRUGHG D G KRRFRBVRABENMHL WLB\BAFRD Q GRW RQ G IZKIRG XD O V
HQWWHBHGYHUYLFH RQ RU DRAUHWKHINDFUWWMREHWRPSXWDWLRQ ED\
IRU WKH GHIZQEGVEH @QIHWDJH Rl WKH KLJKHVW WKUBN \HDUYV
LQ WKH +LNWKBHKRZAXBWLW®HHU LV UHGXFHG WR IURP 7
SD\ EDVH LV WKH KLJK WKUHH DYHUDJH DW WKH WLPH RI UHWLU
VHUYLFH 7¥WHUMLRYBHWEKRUQJ DR O G HUMHUFM L YRIK H URS CKILE/D V H
XQHU WKH QHZ IRUPDQDUMGGE WDHH ZRXO & WHHF ISIDXHED VIR| KLV

‘7172-™1 72-1 S¢—-Z—-

7TKPOOHQPEMEAUHPHQW 6\VWHPYDOMRMHEBGREVYLYH D SRUWLRQ RI W
SD\ LQ D OXPS VXP $Q LQGLYLBBED @R @DWHWHG KDR UHGDL\WHEHSR
RI UHWLUHPHQW HOHFW WR UHFHLYH

A lump sum payment of the discounted present value at the time of the election of an
amount of the covered retired pathat the eligible person is otherwise entltte receive

for the period beginning on the date of retirement and the date the eligible person attains
WKH HOLJLEOH SHUYRQYYV UHWLUHPHQW DJH

JRU WKRVH ZKR HOHFW WR UHFHLYH D OXPS VXP SD\PHQW DIWH
VHEXXMXDOONKH\ ZLOO DJDLQ UHFHLYH RI WKHLU UHJXODU P

14 Note that this change is an increase in monthly retired pay, not a lump sum at the age of 62.

15 Covered retired pay is defined as retired pay underit, title 14, the National Oceanic and Atmospheric
Administration Commissioned Officer Corps Act of 2002 (33 U.S.C. 8301 et seq.), and the Public Health Service Act
(42 U.S.C. 8201 et seq.).

6p.L. 11492 t SBHWLUHPHQW DJH” KDV WKH PHDQLQJ JLYHQ WR WKH WHUP LQ 6H
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EH DGMXVWHG IRU DQOXD'OY KR\OMW RDOVRLRO QREFV WBWHAWHHY WR
VXP\BBIQW DV D VLQJOH SD\P HIQQW \R D OCSP W Q& W R YXGAKDIRQXPE®HX P LV
WR WKH SUHVHQW YDOXH EDVHG RQ WKH DQQXDO UDWH SXEOLV|
JRHV LQWR HIIHFW RQ -DQXBUXP SRV X\PK B D FPOI@RZ\L. QU HHPRQVLGHU
LQFRPH M@GHIAUBFFRUGLQJO\

OHPEHUV XQGHRUWKKE &5YDELOLW\ UHWLUHPHQW GR QRW KDYH W
RI UHWLUHG SD\ DV D GHVHRXMWARP SXPBMWXPHPEHUYV PD\ HOHFV
OXPS VXP RSWLRQ IURP WKH GDWH WKH PHPEHUOLUVW EHFRPHYV
\HDUV ROG XQWLO WKH QRUPDO VRFLD®DMFXRIONVD QJ HWLHHEDB Q)
VWXIGN W% RDUG RI $FWXDULHYV DVVXPHV WKDW DSSUR[LPDWHO\

HQOLVWHG PHPEHUV XQGHU WKH %86 ZLOO HOHFW WKH OXPS VX

Calculating the Lump Sum Payment
An eligible retiree can elect one of two options for calculating the lump sum.

x A lump sum of 50% of the discounted present value of retired pay between the date of retirement and {
date of social security eligibility amadmonthly annuity of 50% of the monthly retired pay they are otherwis
entitled to. So for example, if a retiree was entitled to $4,000 per month in retired theyretiree would
continue to receive a monthly annuity of $2,000 and would receilkenp sum equal tothe discounted
present valuef the remaining annuity between the time of retirement and the normal social security
retirement age.

x A lump sum of 25% of the discounted present value of retired pay between the date of retirement and {
date ofsocial security eligibility and a monthly annuity of 75% of the monthly retired pay they are othery
entitled to. So for example, if a retiree was entitled to $4,000 per month in retired thegyretiree would
continue to receive a monthly annuity of $80 and would receive lmmp sumpayment equal tohe
discounted present valuef the remaining annuity between the time of retirement and the normal social
security retirement age.

1 Ze'—Ze¢1 "—es'<z2e’"—el

&RQJIJPHEGMFLVLRQ WR LQFOXGH D GHILQHG FRQWULEXWLRQ HOHF
ILQGLQJ WKDW XQGHU WKH O HRIDHQ O HWA K & FOHIGN Q/RRWRIIRVFH UV (¢
FRPSOHWH WKH  \HD UV HEIBYBHWL E b HPQI@DMVE RV SIRRQY W KHLU VHU
7KI2ZADPW RGGV ZLWK UHWLUHPHQW EHQHILWY LQ WKH SULYDWH \
YDULHW\ Rl GHILQHG FRQWULEXWLRQ SDFNDJHV DQG DUH UHTXL
VKRUWHU WLPH SHULRG

17 Seehttps://www.ssa.gov/planners/retire/retinart. html

18The discounted present value will be determimeddcordance with the rate that is an inflatioljusted, #ear

average of the Departmenttbe Treasury HighQuality Market (HQM) Corporate Bond Spot Rate Yield Curve at a

23-year maturity pis an adjustment factor of 4.28 percentage points. The inflatistment applied is the

Department othe 7UHDV XU\ 3% UHDNHYHQ , QIO D Wlepa@meérs & DeférDéftemnentatorcof& X UY H -~
the Blended Retirement Sysidvemorandum, January 27, 2017,
https://militarypay.defense.gov/Portals/3/Documents/BlendedRetirementDocuments/FINAL_BR&émiaitonGuid

ance.pdf Department of DefensBJended Retirement System Lusym Government Discount Rate for 2018

Memorandum, May 26, 2017,
http://militarypay.defense.gov/Portals/3/Documents/BlendedRetirementDocuments/BRS%20Lump%20Sum%20Gover
nment%20Discount%20Rate%20MemoYAML8).pdf?ver=20106-13-121230790.

19 DOD Office of the Actuaryyaluation of theMilitary Retirement Systenseptember 30, 2016une 2018 p. 107.
20 Military Compensation and Retirement Modernization Commission Final Report, January 2015. p. 23.

21 The Employee Retirement Income Security Act (ERISA) requires firms to vest employeesganyprovided
defined benefit retirement plans either gradually over a period of seven years or by five yearsvestalidf. In
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S8QGHWIHEKBGLYHRXNDNWULWHH U -D QX DUWMHXWRPDWLFDOO\ HQUROO
WRKKULIW 6DYZQIDNVEOIEY YLGXDO GROMOURE XWIIUR® KLV RU KHU PR
EDVLF SD\ RU LQDFWLYH GXW\ SD\ EHJLQ QIQ ¥SIKHRILUVW SD\ SH
VHUYLFH $W WKDW WLPH WXW RMBRYWKOY ZRQW DICEMYRVE R DMVQR |
SDWR WKH VHUW 7B PHPERXQW ,Q DGGLWHBRBHPEHZLNO O PDWFK
FRQWULE XW LRI QAWVKHS YW RHIF HFFIEH WM WIZRJI\BB/UV DQG RQH GD\ DI
WKH PHPEHU ILUVW HQWHUV VHUYLPRH KH & HUYG E&/P DREHU\HD U V |
UHTXWRHEDNH LWEBWIQBVILEXWLRQV RI  LQ RUGHU WR UHFHLYH

VHMDEOIRU JRYHUQPHQW PDWFKLQJ SHU EMQUOD JHWV WAHKG! IVIMUHYU
WZR FRPSOHWH \HDUV Rl VHUYLFH DQFR QWO HEW R/ MRIQNH DR/Z DHIQ © K
VXEVHTXHQW PDWFKLQJ FRQWULEXWLRQV $Q\ HDUQLQJV RQ JRY
YHVWHG ZKHQ WKH\ DFFUXH B6HUYLFHPHPEHUV DUH LPPHGLDWH(
FRQWULEXWLRQV

Table 2. Government Automatic and Matching Contributions

Government
Individual Automatic Government Matching Total Rate of TSP
Contribution Rate of Contribution Rate of Contribution Rate of Monthly Contribution
Basic Pay or Inactive Basic Pay or Basic Pay or of Basic Pay or
Duty Pay Inactive Duty Pay Inactive Duty Pay Inactive Duty Pay
0% 1% 0% 1%
1% 1% 1% 3%
2% 1% 2% 5%
3% 1% 3% 7%
4% 1% 3.5% 8.5%
5% 1% 4% 10%

Source: Department of DefenseGuidance for Implementation of the Blended RetiremenfoByséeoniformed
ServicedMemorandum from the Deputy Secretary of Defense, January 27, 2017.

7KH VHUNY®BHAR 2D X W R P D W L\FHDIOYOL\ FH® B REMKGIHZ6IR BUR JUD P
LQGLYLGXDO BRQWGHEXMWQWQ/PRXQW R I WHK LG HFOVREWSD\ XQ O H \
| WKH VHUYLFHPHPEHU GHFOLQHV WR PIZN®OLQRRYWE KD O G\REM L
UHMQUROOHG HYHU\ \HDURDW W® @ L& H DOOIONF RBRVKERWLRQ 7KLV
LQGLYLGXDO WR PDNH D\GI DF WWRY i) W FFLRQ W Q LEEWXAMH WR WKH 763

"—e'—7Se'"—1 S¢

,Q RUGHU WRLGEDRWUIHWHUHWHQW L R @ .60 F-RIQN UHIV K Q& WK RVUKH H G
FRQWLQXDWLRQ SD\ IRU PHPE HUWBIW ZX R DV H UH W& K N@BUMWRX UQ IR
VHURIERH POMWIHR YD\ PD\ EH GLVWULEXWHG LQ D OXPS VXP RU LQ

addition, a defined contribution plan must cliff vest within three years or up to six years for gradual vesting.

22 This 4% is in addition to the 1% automatic government contribution, therefore the total government contribution

ZRXOG QRW H[FHHG Rl WKH PHPEHUTVY EDVLF SD\

23 Congresdirst required a fouyear obligation for continuation pay in theyear of servie in the FY2016 NDAA

(Section 634). This was amendéd) WKH )< 1'$$ WR SURYLGH PRUH IOH[LELOLW\ LQ WKH W
than 8 and nomore than 12 years of servicand changed the service obligatioratminimum of 3 additional years o

service following acceptance of continuation pay.
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IRXU SDPHAWYD ZVDQ ®RIVLYH GXW\ UHJXODU FRPSRQHQW PHPE
FRPSRQHBMUPHKRR LV SHUIRUPLQJ $FWEWR*XPEIELRH BHRLHILPK /5 X
DPRXQW RI FRQWLQXDWLRQ SD\ HTXDO WR WLPHV WKHLU PRQ
PHPEHUV QRW RQ DFWLYH GXW\ WKH PLQLPXP FRQWLQXDWLRQ ¢
PRQWKO\ EDVLF SD\ RI DQ DFWLYH FRPSQOQHQWWPHPEHU RI VLPLC

7KH ODZ DOVR DXWKRUL]JHVY DQ DGGLWLRQDO DPRXQW RI FRQWL(
BHFUHWDU\ NRA®EHOHORIG DFWLYH FRPSRQHQW PHPEHUV WKDW ZR.
PRQWKO\ EDVLF SD\ PXOWL%DKHG ID\HQIRE PQ UW\VWKDQYGHG WR PLO
GHSDUWPHQW 6HFUHWDULRQR® VRIQWD O R R YWRR) ®M\GILWLQWHQG
VKDSLQJ E\ DOORZLQJ WKH 6HFUHWDULHV WR RIIHU KLJKHU FRQ'
RFFXSDWLRQDO VSHFLDOWLHY WKDW DUH XQGHUPDQQHG

Table 3. Potential Continuation Pay Multipliers
(by Component and Duty Statyis

Additional Discretionary
Component and Status Minimum Continuation  Pay Continuation Pay

Active Component 2.5 times monthly base pay Up to 13 times monthly baspay

Reserve Component on Active Duty as 2.5 times monthly base pay Up to 6 times monthly baspay
defined in10 U.S.C8101(d)(6)

Reserve Componemoton Active 0.5 times monthly base pay Up to 6 times monthly baspay
Duty as defined i10 U.S.C. 8101(d)(6)

Source: 37 USC. 8356

Note : Monthly base pay fareservists is calculated as the monthly base pay of an active component member of
similar rank and longevity.

8QGHU WKH EOHQGHG V\VWHP UHVHUYH FRPSRQHQW PHPEHUV Z
UHFHLYH WKH PLQLPXP FRQWLQXDWLRQ SD\ DV GLVFXVVHG DERY
RI DQ DFWLYH FRPSRQHQW PHPEHU SOXWDRGHEIGWWHRQDO DPR
6HFUHWDU\ WKDW ZRXOG EH WKH DPRXQW RI PRQWKO\ EDVLF SD

2437 U.S.C. §356(d).
2 As defined in 10 U.S.C. §101(d)(6).

26 Section 634 oP.L. 11492 V W D) AMOUNT. 2 The amount bcontinuation pay payable tofall TSP member

under subsection (ahall be the amount th#& equal t& (1) in the case of a ember of a regular componeéntgA) the
monthly basic pay of the member at 12 years offdeFr H P X O WL S O L B)Gt thadiscretiéh@¥hé $gecretary
concerned, the monthly basic pay of the member at 12 years of service multiplied by such number of months (not to
exceed 13 months) as the Secretary concerned shall specify in the agreement of the member under sul{&¢dtion (a)
the case of a member of a reserve compchéh} the amount of monthly basic pay to which the member would be
entitled at 12 years of service if the member were a member of a regular component multiplied by 0.5; plus (B) at the
discretion of the Sectary concerned, the amount of monthly basic pay described in subparagraph (A) multiplied by
such number of months (not to exceed 6 months) as the Secretary concerned shall specify in the agreement of the
member under subsection (a).
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Table 4.Retirement System Comparisons

Final Blended Retirement
Basic Pay High Three Redux System
Applies to Servicemerbers Servicemember Servicemember Servicemembers entering
entering before entering fromSept.8, entering after July 31, on or after January 1,
September 8, 198Q through July 31, 1986 and accepting 2018, and those with 12
1980 1986 and persons 15yearCareer Status or fewer YOS on
entering after July 31, Bonus with additional December 31, 2017, who
1986 but opting notto  five-year service choose to opt in.
accept the 15yearCSB  obligation
Basis of Final rate of Averagemonthly basic  Average monthly basic Average monthly basic
Computation monthly basic  pay for the highest 36  pay for the highest 36  pay for the highest 36
pay months of basic pay months of basic pay months of basic pay
Defined 2.5% peryOS 2.5% peryOS 2.5% perYOS,less 1% 2.0% per YOS
Benefit for each year of service
Multiplier less than 30 (restored
at age 62)
Defined Individual Individual contributions Individual contributions 1.0% minimum
Contribution  contributions to  to TSP, no matching to TSP, no matching  contribution into TSP
TSP, no from Service with up to
matching 4.0% matching

contributions

Lump Sum Monthly annuity Monthly annuity only Monthly annuity only ~ Option for partial lump

Option only sum payment at
retirement with full
monthly annuity restored
at eligibility agéor full
social security payments

Additional None None $30,000CSBpayable at Minimum incentive pay
Continuation the 15year anniversary between 8 to12 YOS
Benefit w/five'year obligation  w/3-year service

to remain on active obligation

duty

Source: Adapted by CRS frorMilitary Compensation Background Pa&mgrartment of Defense, Seventh
Edition, November 2011, and FY2016 NDAA.

Notes: YOS = Years of Service; CSB = Career Status Bonus.

Z@Z>Y21 N—TMN—Z—Oaj 20’)2—2—0

7KHUH DUH PDQEHWRPMEEBWAWIHAH DQG UNMHUY B HIHWMLYUHPHQW V\
FRPSR®GHREWPEIRXVW DOVR FARKDOWMOD@N VHUYLFH WR EHFRPH HOL
IRD GHIUGWG EHRAEABPMFRQG WKH UHVHUYH WFHWXHY DHAQ W KH VIWDHAPE

SHIXLYDORDMYWDHD W QHYSHOUDNLEHG EHORZ DWIRBMWWLUHPHQW |
WKRVH ZKE HODW.IHY SULRU WBQOGQXDILRU WKRVH ZKR HQWHU RQ R

27 Also referred to asonregular retirement. For additional information on reserve pay and benefiGRS&Report
RL30802,Reserve Component Personnel Issues: Questions and Anbweesvrence Kapp and Barbara Salazar
Torreon.

28 Reserve Componegenerally describes the six reserve components of the Department of Defense: the Army
National Guard, the Army Reserve, the Navy Reserve, the Marine Corps Reserve, the Air National Guard and the Air
Force Reserve.
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-DQXDU\ 7KH SULPDU\ GLII} WKHFHUEHWZOE WKW IDHFBRYOW\VWHP
VI\VWHP XVHG TWR & DIOIFXD DHDH V D QRA M i XIYV. & MYE@AD BHIBIUNY W
ZKLFK WKH UHW EWH BEDQMVR HDEXG XUMWOQ RW DQ RSWLRQ IRU UHVHUYL\

JRU UHWLUHPHDX\D SKHERNHVYBFB \HDU LRHEKHBKRRHDKIHK V
DW OHDVW S RHQRNVNHPYPWH D XDUGH®\IRUUHVHUYH DFWLYLWLH?

RQOH SRLQW IRU HDWKUG DF HR | DKLIFEQNDRIDPWEIDY. QL Q J

ILIWHHQ SRL QPP BHUADKL SRILQ WKH 5HDG\ 5HVHUYH

RQOH SRLQW IRU HDFK LQDFWLYH GXW\ WUDLQLQJ ,'7 SHULR
RQH SRLQW IRU HDFK SHULRBGQRE IXQHUDO KRQRUV GXW\

RRH SRLQW IRU HYHU\ WKUHH VDWLVIDFWRULO\ FRPSOHWHG
FRAHVSRQGHQFH FRXUVHV

'LWK PXOWLSOH RSSRUWSQUWLHVSYW IHDURHEE HQWM VODKH VHOHF
QRUPDOBRFRIXX® WKH UHTXLVLWH SRLQWV SHU \HDU DQG WKXV
UHWLUHPHQW 7KH PD[LPXP QXPE&EHLW RIR$ FDLFWALY K KBXWH DK D YA [FDU
WLPH EXW LV FXUUHQWOXKHARSSHWELYW GXWRISRWYWY DUH DGGHG
UHVHUYLVW FDQQRW HDUQ PRUH WKDQ SRLQWV D \HDU 7KH Q
ERWK WKH QXP¥HU RXDOLI\LQJ VHUYLFH DQG WKH QXPEHU RI HT.
UHWLUHG SD\ FDOFXODWLRQ SXUSRVHYV

$ UHVHUYLVW PD\ UHWLUH DIWHU FRPSOHWLQJ \HDUV RI TXDOI
+RZHYKHK UMVHUYLYVQREHPRRYEVEDGIOR U XGNWLY B & IBLFK WLPH

KH RU VEHFIR®PWR HOLJLEOH IRUZRBISRIVDHWPHBPAR®W FVBH LQGLY
QRUPDOO\ WUDQVIHUUHG WR WKH 5HWLUHG 5HVHUYH DQG LV HQ
LQFOX®WN \FRP\ DQG H[FKDRBFHIYLWIROMR H P O HJ H B & LIRWGH SIURG WHIFEV
DQG IDFRQGWIAIHAMLWHG VSDFH DYDLODEOH WUDYHO RQ PLOLWDU\
SHVHEX®RW \HW UHWL DHG SB\ HOUBGEWRMEYY 7LPH VSHQW LQ W
SHWLUHG 5HVHUYH FRXQWYV IRU ORQJHYLW\ SXUSRVHV DQG XOW
H[DPSOH D OLHXWHQDQW FRORQHO ZKR WUDQVLWLRQV WR WKH
UHWLUHG SD\ DW DJH DVEB GMXCROIWHG LRI WHKPDEW FRORQHO ZLW
\HDUV RI ORQJHYLW\

7KH GDWHH WKV WHEHFDPH D FPHBUEFHHY FSIHWHIR BPLQHY ZKHWKHU WK
LV FDOFXODWHG EDVHG+R QKW KBKHEE BG MEDYLF 6 DAW R PH
HQWHULQJ EHIRUH 6HSWHPEHU ZLOO UHWLUH XQGHU WKH
HQWHULQJ DIWHU ENSWEHPIRWWY -D QA UHWLUH XQGHU WKH +LJ
VIVWHRRMKHR ILUVW SHUIRUP 5HVHUYK @R PSR@EHQWH ¥YXO DN UFRIU DILHA
VHUYRGHRU DIWHU -DZLXOIMUUHW L %10 K@@ME UMHRH P'W RS MW H P

X X X X X

2% Annual training is a tweweek period of activeervicethat usually results in 1dr 15retirement points.

30 A day ofinactive duty for trainingypically includes twdJnit Training Assembés (UTAs). The nomal drill
weekend consists of follTAs and therefore resulis four retirement points. A year of weekend drills earns 48
UTAs/retirement points.

S1p.L.1101818648.
32 Section 6% of the FY2008 National Defense Authorization AletL. 116181) reduced the age for receipt of retired
pay by three months for each aggregate of 90 days of specified duty performed after January 28, 2008 (the date of

enactmat of the FY2008 NDAA). This authority was not made retroactive to September 11, 2001. The retired pay
eligibility age cannot be reduced below 50 and eligibility for medical benefits remains at age 60.
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UHVHUYLVWYV ZIAKR EWDLYRIU DVFHBKRXOMHWYIX@GY DOHQW \HDUV RI VHUYL
S RL Q WH/O NRHRMI/D 6

Se@E®7eSe'"—17e1 ZeZ>YZ21 Z+'5Z2Z+1 S¢

7KH DFWXDO FDOFXODWLRQ SDUDO O BGW XWKWHPBIRWL WHR GXWO F/F W

WLPH QDWXUH R)RWHN HERSEDMR AWMV HUYH FRPSRQHQ@AUVOKLHXWHQDQ
SRLOWRVM R HQPIGCOWW DU\ LQ -DQXDUWR WXPG5WW D QN GHBHNHHEU Y +

DIWHU FRPSOHWLQJ  TXDGLI\L@JWH DUYVHBIPYBQ B IQBH H
EHFRPAL@QUWROHHFHW YHKE SDRFHVYV | RUHBID\® EWERE\@ BOH H

6WHSLYLGH WKH WRWDO SRLQWYV HY XL YORDRRGAHUWWHWKH SRLC

6WH D XOW L SFONXWKBHDHQWR | VHUYLFH E\ WKHWLPHXOWLSOLHU
8VLQJ WKH )L SO Re® VIBRBDYRR D OLHXWHQDQW FRORQH

\HDUV RI VHWWDUWAHRI TXDOLI\LQJ VHUYLFH SOXYV \HDUV LQ Wt
SHU PRQWK

BWHP®XOWWS®\SD\ EDVH E\ WKH UHWLUWGPIDA RKROWLSOLHU
SURGPRWKO\ UHWLRHPH W WD © R & WK\

'eSc'e’e ]l Ze'R7 7 —o

6HUYLFHPHPEEH®XYH WR D GLVTXDOLI\LQJ PHGLFDO FRQGLWLRQ D
WKHLU PLOLWDU\ GRWIGHWDEROTWD WHWLUHPR @W DSRAHRRQO\ UHI
UHWLUKHGHIQWLOLW\ LV BEBVYRG RHQOQMDYDGIJWNDEOH GLVDELOLW\ U
XQGHU WKH VWDQGDUG VFKHGXOH RI UDWLQJ GLVDELOLWLHV LQ
WKH WLPH RI &BRAHBLMWDBENBRQLUHHY DUH UHWLUHG EHIRUH EHF
ORQJHYLW\ DKWIH RWHKMPWY KDYH FRPSOHWHG RU PRUH \HDUV |

332015 Military Pay Chart dtttp://www.dfas.mil

% )RU DGGLWLRQDO LQIRUPDWLRQ B8RP R2pfiVRIBEBILDEALD, BvalBilibR &F MNtyry VHH
Servicememberdy Christine Scott and Don J. Jansen

3510 U.S.C81201 (b) (3) (B). Prior to the FY2008 NDAR(L. 110181 81641), disability retirement required at least

eight yearof service or a disability that resulte@rfin active duty or was incurred in the line of duty during war or

national emergencyJnder current statute, members must be on active duty for more than 30 days and the disability
was either 1ot noted at the time of the member's entrance on activguhlgss clear and unmistakable evidence
demonstrates that the disability existed before the member's entrance on active duty and was not aggravated by active
military service);2) the proximate result of performing active dudy;jncurred in line of dutyn time of war or national
emergency; o#) incurred in line of duty after September 14, 1978.

Congressional Research Service RL34751 - VERSIOR3 - UPDATED 12



Military Retirement: Background and Recent Developments

Formulas for Calculating Disability Retired Pay
A servicemember retired for disability may select one of two availaptens for calculating their monthly retireq
paySG
x Longevity Formula. Retired pay is computed by multiplying the years of service times @.220% (for

those joining on or after January 1, 20Ehd then times the pay base (either final pay or highehae
appropriate).

x Disability Formula. Retired pay is computed by multiplying the DOD disability percentage by the pay

7KH PD[LPXP UHWLUHG SWK HDCOLARERWL BT XQGRW H[FHHG RI E
SCA'LVDELOLW\ UHWLUHHY DUH QRW DXWKRUL]#WOMEREHBFHLYH D
SHWLUHPHQW 6\VWHP

S5HWLUHG SD\ FRPSXWHG XQGWXEWMKIF VG WR B BEIIRIORE @RXROMHL V

PRUH RI WKH IRWOR DISSIOERYPGILMEHYDELOLWN LV WKH UHVXOW RI
UHODWHRRULWKIKU\QGLYLGXDO ZDV HO IWH W Q tHR R IQUMF ¥ LSYUH. B U WIDRE |
6HSWHPEHU RU WKH LQGLIYQGXDHK ADPHG 6HUYLFHY SULRU WR 6H!
DQGWEBEWHDPH HOLJLEOH IRY 5GIWIDEEH @ LSD\ XIQW HUHWKEDO RQJHY LV
WKRVH HOQOWHULQJ DIWHV %H3 WH®HE HRQ O\ WR WKH H[WHQW WKDW
LQGLYLGXDO ZRXOG UHFHLYH IRU D FIR®PIBOW RIHROBCOMHG LQM XU\ X

ie>S >’ —S5¢1 Z>""ce-1 S¢

S5SHWLUHG HQOLVWHG PHPEHUV RI PLOLWDU\ VHUYLFHV ZLWK OHYV
IRU D LQFUHDVH LQ UHWLUHG SD\ ZKHQ FUHGLWHG ZLWK H[WL
GHWHUPLQHGUHRWKHV6RU RHKVHUQYERHMDVH LV VXEMHFW WR D P
RI WKH MMHREMLUHG RU UHWDLQHU SD\ EDVH ,Q &RQJUHVV H
PHPEHUV RI WKH UHVHUYH FRPSRQHQW ZKR DUH HOLJLEOH IRU L

"¢’ eSHCl Ze'HZ1IE Gl ZBFES sG]l ZeZ>Se1
—E"-Z1 S
OLOLWDU\HFHWY HHMKBIEGRIPLDBHQHILWY LQ DGGLWLRQ WR WKHLL
&XUUHOQWWDU\ SHUVRQQHO GR QRW F PYWSDLLEX VRH \I KR B MQ IRQDRIN
UHWHPHQW SBRDWFHNDX®NXH SDLG WD[HWAQW R/ WWHXORF IRQG VLC

-DQXDU\ DQG DUH HQWLWBHRGUWR\IEBQHIRWIM BD/HG RQ WKHLU F
OLOLWDU\ UHWR BHEEOS®LWQBUH QRM RAIRWWHIWDLQVW

%610 U.S.C81401.
8710 U.S.C81401.

3826 U.S.C8104. The term "combatelated injury" means personal injury or sicknesch is incurred1) as a direct
result of armed conflic{2) while engaged in extrahazardous servizg3) under conditions simulating war; ahich
is caused by an instrumentality of war.

39See 10 U.S.C. §83991(a)(2) (Army), §6330(c)(3) (Navy and Marine Corps), and §8991(a)(2)r¢Al &ad
Department of Defens€&jnancial Management RegulatippPOD 7000.14R Volume 7B, Chapter 1, March 2018.

40p .. 107314
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OLOLWDU\ UHWLUHG SD\ LV QRW VXEMHFW WR ZLWKKROGLQJ IRU
GLVDELOLW\ UHWLUHG SD\ LV VXEMHFW WR ZLWKKROGLQJ RI IHG
6HFXULW\ EHQHILW PD\ DOVR BMDVKEWMHOWLWRGXBOW ZRR @ BRPAHR

Ze'57¢1 SEC1S—e] 7Y “oeel ¢o“7d—7—->
0 (

OLOLWDU\ UHVBIMXVAGIEDRVLRQ E\ VWDWXWRKH GLE& 8W D U\
SHWLUHPHQW 5HIRUP $FW RI LFR @ V@M R 8 BWLICR Y KH WK F K DIDWH
'"HIHQVH $XWKRBU]DWLRURWRGH.2/$V DV LQGLFDWHG EHORZ &R
QRW PRGLILHG WKWLQEM!-RRAHHGROLF\PDNHUV URDX®DUO\ GLVFX
PRGLILFDWIRZDMNVE\ WKH DLP RI UKG OB FRWMQPWQGR UHWLUHI
&2/$V IRU WOROMK R Z @ DLED H

Table 5. Cost-of-Living Adjustments 200 7-2017

COLA Pre-Aug. Post-Aug. COLA Pre-Aug. Post-Aug.
Date 1986 COLA 1986 COLA Date 1986 COLA 1986 COLA
Dec. 1, 2.3% 2.3% w/o CSB Dec 1, 1.5% 1.5% w/o CSB
2007 1.3% w/ CSB 2013 0.5% w/ CSB
Dec 1, 5.8% 5.8% w/o CSB Dec 1, 1.7% 1.7% w/o CSB
2008 4.8% w/ CSB 2014 0.7% w/ CSB
Dec 1, 0.0% 0.0% w/o CSB Dec 1, 0.0% 0.0% w/o CSB
2009 0.0% w/ CSB 2015 0.0% w/ CSB
Dec 1, 0.0% 0.0% w/o CSB Dec 1, 0.3% 0.3% w/o CSB
2010 0.0% w/ CSB 2016 0.0% w/ CSB
Dec 1, 3.6% 3.6% w/o CSB Dec 1, 2.0% 2.6 w/o CSB
2011 2.6% w/ CSB 2017 1.0% w/ CSB
Dec 1, 1.7% 1.7% w/o CSB

2012 0.7% w/ CSB

Source: Office of the Under Secretary of Defense (Comptroller), DOD 7006R4inancial Management
Regulation, Vol. 7B, Chapter 3)ly 2018

Note s: CSB = Career Status Bonubhe COLA increase for most retired payg effective on December @f the
year it is anounced and reflected in the next scheduled paymEnt example, the COLA effective December 1,
2017, will apply to payments througtalendar year 2@

ele™>1 pZe7eelWLWe > S\—e e

JRU PLOLWDU\ SHUVRQQHO ZKR ILHVSX IXYWHUHG PHO EW DR F/RHELHY
&2/$ HTXDO WR WKH SHUFHQWDJH L Q FEH\ ¥ H H.QQ WKHHREIRIQU/X A D |
VXFFHWOLYW ZLOO EH DSSOLHG WR PLOISWDG\BHIWQQHGJISHDARU \

41 The actual index used to adjust COLAhe CP#W; the index for urban wage earners and clerical workers. It
represents the buying habits of approximately 32% ofthreinstitutional population of th&nited StatesMilitary
Compensation Background Pape8eventh Edition, November 2011, p. 637
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“DQXDUNKLY QXPRERKODGWG WR WKHQWHD BKIW B 2RYHY DSSOLHG WR V
PRQWKO\ EHQHILW DPRXQW DQG WKH ILQDO SBH\PHQW LV URXQGHF

e P lZre"Zedt ‘"1 —e7Z57¢1 5N @&Z21
7e7eWW M)\

YRU WKRVH SHUVRQQMIOOZ W UL DAHU HIFMHRIGI R U DIWHU $XJIXVW
ZLOO EH FDOFXODWHG LQ DFFRUGDQFH ZLWK HLWKHU Rl WZR PH

T— ZeZ2il ZE&E ™' Z—ece
7KRVH SHUVRG@Q@HO KIKRHRBMHLU UHWLUHG SD\ FRB$S)GXKIHG LQ DFF

+LJKKUHH IRUPXOD ZLOO KDYH WKHLU &2/$V $RPSWKWHG DV GHVI
HQWUDQWV

Z¢72i&bPYVAVVV1 Se‘'l "—70el ZE"™'Z—ece

7TKRVH SHUVRQQHO ZKR RSW WR KDYR WGKHIAH HW KUW &HS DM G R[P S
IRUPXODH WKHLU &2G$XVERPBSXWHIITHUHQW |IRWWXKO®: RQEXDO &2/
SHUFHQWDJH SRLQW EHORZRWRK Biff WVPXIH L QM IO WHRRHLP BB W H &2
LQFUHDVH ZDV DOQWDOBHEA$ URWUKHBWRHRI D UHWLWHKH UHDFKHYV
DJRI WKIHMJ RYHPH UHFRPSXWDWLRQ RI KLV RU KHU DQQXLW\ WF
SXUFKDVLQJ SRZHU FDQQED/BD & RABNWVFRAVWKH LQIODWLRQ UDWH
SHUFHQWPDIKLYRULIOPMRPSXWDWLRQ RI &2/$ LQ FRPELADWLRQ ZLW
UHWLUHG SDGPYXRXWLNVHLEVHDWORH UL QFURABNBVYER QWKDNLUHG

SD\ \lRULWWERDWKRI D VLPLODUO\ UHWLUHGE®PREWHB ZKRVEGHG W R W
UHFRPSXWDODWLREXRIH Y& SLROWXFBRBQYAMM- QXH WR EH FRPSXWHG DQ
WKH EDVLV RI WKH LQIODWLRQ UDWH PLQXV RQH SHUFHQWDJH S

" EZ>— 1S 70171 772571 1 '¢’eS>¢1 7

BRPH DGYRFDF\ JURKISNEDQGE KDY WLHF S DHERKNME ERSGHPOYWDWLR(
RI WRH Q&EHGLUBRMM® SDUWLFXODU LQ UHODWLRQ WR WKH UHG)
GHILQHG EHQHILW DRR® WKE\DXPSGXLMWR B 0 MNRMHOMKERS\BALCR/QL D O
LPSDEMWKHR®@56HFUXLWPHQMN XGI® © HDW HQVWEIR QUQRIQFLDO ZHOC
PLOLWDU\ SHUVRQQHO

)RU H[DPSOH WKHUH LV VRPH XQFHUWDLQW\ DV WR ZKHWKHU W}
EHQHILW UHPDLQV D VWURQJ HQRRIKHH H VB QUMWRRQUEWFSHQOWLYH |
WKH ODULQH &RUSV W KIHW RRRXEH BAIFGH B R @/H@BBLEDM\ H I ITHF WV RQ

IRUFH SURILOHV ZLWK RIILFHU UHWHQWLRQ EHLQ97KRIPHZKDW P
VWXG\ DOVR QRWHG WKDW UHWHQWERRQPPR UNDIUQ EWRFHFERDWR R

42The CPI is calculated and published by the Bureau of Labor Statistics.
4310 U.S.C. 1401a.

4410 U.S.C. 1412,

4510 U.S.C. 81410.

46 Grefer, Jamesetal7 KH OLOLWDU\ &RPSHQVDWLRQ DQG 5HWLUHPHQW ORGHUQL]DWLRAQ
Plan: Implications for Marine Corps Force Management Objectiv&sA, October 2016.
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IOH[WBLPR\ EH QHHGHG IRDUNRHKYHRRQWHQ YWDRVLRQ SD\ WR RIIHL
ERQXVHV RU WR OHQIJWKHQ PLQLPXSP FBHOQGEUEHQ@WHEHM XLUHPHQWYV |

,Q WHUPV RI |IIEHD@QRLDMXKBHOMXG) IRXQG WKDW DQ\HDQHUDO WKI
FDUHHU DQG FRQWULEXWH WR WKH 763 WKKRXHKRXWUWRRPHLU FDL
UHWLUHPHQW WR DJH WKDQ WKRVH LQ WKH OHJDF\ UHWLUHPH
RI  ZKHQ HOLJLEOH WR VWDLUMK B X\I¥ZB KD DMRRAPD'W KOH. M6 LPH EHQ
HVWLPDWIDE MWRIEHU X Q& BHNFWKHW LU H PXQGW KIMNVEGEER) MHK D Q

WKH DYHODWD UWXSRIOVLHWHUHP KOWRU KHU V PDQ\ FKRRVH WR ¢
FLYLOLDMQEDPBIHDOVR DFFUXH UHWLUHPHQW VDYLQJV DQG EHQF
(VWLPDWHVY RI UHWLUHPHQW VDYLQJV DUH VHQVLWLYH WR WKH |
WKH UHWXUQ RQ LQYHVWPHQW IRU 763 DFFRXQM& WKHVRI WKH Z
FRQFHUQUHZDAMLQERQFLDO OLWHUDF\ WUDLQLQJ IRU ZHWXLFHPHPE
WKH DXWKRUL]DWLRQ IRU“WKH QHZ UHWLUHPHQW V\VWHP

'e'eS>C1 Ze's7—7—e]1 7ee7e¢'—e1S—0e1 “rece

OLOLWBW L WFRRERQMF K L Q FSIX e H QWE0 WHRQW UHWLUKBIYHDEMHQXUYLY
ULVLQJ PRGHVWO\ HDFK \HWBOR ZGYXHVWR @ WK HGLFRMEHEORI UHWLUFE
FRXSOHERYMWKI OLYLQJ LQFUHDVHV $00 '2' EXGJHWV WKURXJK ]
UHWLUHG SBLOFWRDORXBN WR SHUVRQGKDVWRR IKIH/WOUHDG\ Ul
DSSURSULDWHG WKH DPRXQW RI PRQH\ UHTXLUHG WR SD\ FXUUH
DQQXDO GHIHQVH DSSURSULDWLRQV ELOO

6 L Q)<H WEFHFUXDO DFRRXE8BWQJIDW E HEKG XMW GEGRU WKH FRVWYV RI
UHWLUHKCHSOQIXQGHG OLDELOLW\ UHVXOWLQJ IURP WKH FKDQJH |
LQ WKH QH§W GHHF BAKROX D O DWAREKI WL IOH W2 1 EXX GIDHFK ILVFDO \HDU
LQFOBX GHRYQ W U LLE B ML RMQDW R IPPGI@W® VX IILFLHQW WR ILQDQFH IXWX
UHWLUHPHQWXB DMWY PRHEG SHUVRQQB® VE KMIQH WKPHR XIQFWWR U H HW L
D FW X D O CAX & DUHEYWWEKHINW [DFE XBROMW ULEXWLRQV @WHFXPXODWH LQ
DDRQJ ZLWK LQWHUH YKHH B URQUHGV R KIMKEIHAD U HIBQMBKI DVHV RU
GHFUHDVHV LQ EDVLF SD\ WDEOHV R U @ KIQ JHW MXR \HB W LALKRH Q
LQ VDHPBIU '2' EXGJHW REOLJDW LR QQIFRHJ PRLLOCLIWADDUIL SIHHUW RWDHGH S DU
SD\PHQWYV WR WKRP WWKH PEFEKP X O D W5H)QQ B AWRDMURP VWIKH IDIQH X D O
EXGJHW

7KH DPRX'QW PXKBMWFR @VRUWE KMMBK \HDU WR FRYHU IXWXUH UHWLL
GHWHUPLQHG E\ D@ VLEGGHBIMICDEHDW SSRLQWHG 'HSDUWPHQW RI
%RDUG RI $FWXDULHV ZKLFK GHFLGHV KRZ PXFK LV QHHGHG WR
SHUFHQWDJH RI PLQWWPDW BB VIXFVXDH © RIGHEIHMMEHE R QF R/\K\W VS D U W
UDWHR/LBK ZFWLYH GXW\ PLOLWDU\ SHUVRQQHO VWD\HG LQ WKH

47 bid., p. v
48 pid., p. 70.
49p L. 11492 §661.

50The Military Retirement Fund iscated inthe Income Security Function of the federal budietividual retirees

receive their retired pay from the Defense Finance and Accounting Service (DFAS). Technically, however, because this
money paid to individuals comes not from the DOD budget, but fhefund, it is paid out of the Income Security

function of the federal budget. Actual payments to current retirees thus show up in the federal budget as outlays from
the federal budget as a whole, not from DOD.

51The money in the fund is invested in nonogble government securities.
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DVVXPSWLRQV UHJDUGLQJ WKH RYHUDOO 8 6 HFRQRP\ LQFOXGL
PLOLWDU\ SBEH®PRGHIOVKHOSY GHWHUPLQH WHRUOHDIHIO BHW EYX) W
VHUYLFHPHPEHU WKDW PXVW EH FRQWULEXWHG IURP WKH '2' EX
UHWLUHPHI®BS FRMNWDWHO\ FHQWV RQ HYHVULPRGRPWPEHRNEDVLF
7KLV LV FDOOHG WKH QRUPDO FRYWHWHHQWDJH 1&3 DQG LV

Table 6. '2'-V 1RUPDO &RVW 3HNGPE)GONVAEY2G1V

Benefit Formula Full-time (active compone nt) Part-time (reserve component)
Final Pay 354% 248%

High3 323% 23.5%
CSB/Redux 317% NA

BRS 23.7% 18.3%

Source: DOD Office of the Actuary Valuation of the Military Retirement SySeptember 30, 261June 2018 p.
19.

Note: Because the multiplier for those retiring under the Blended Retirement System is reduced from 2.5 to

2.0, the NCP for those retiring under the new system is lower than the NCPs under legacy sy&sinsates of

the magnitude of cost savings vary undes tiew system; however, all estimates suggest increased annual savings
for DOD as the BRS is implemented

7KH OLGBIHWWOLWAHPHQW )XQG DOVR UMFAHLYWN UQ WHRIB RWKIH O 6 I WX
WKH 7UHDVXU\ WR IXQG WKH K LPALDD @& XQ\ XJGIGH G KR IDE WOV W WRIIP!
WRWDO IXWXUH FRVW RI PLOLWDU\ UHWLUHG SD\ WKDW ZLOO UH
LPSOHPHQWDWLRQ RI DFFUXDO DFFRXQWLQJ LQ )<

Sources of Military Retirement Fund (MRF) Income

The MREF reeives income from three sources hprmal cost payments (NCPfrom the Services and U.S.
Treasury; (2) U.S. Treasupayments tcamortize the unfunded liabilitgnd for the normal cost of concurrent
receipt benefitsand (3) investment (interest) incorge.

—e7— 9071 'Scle’e(

&XUUHQW GHEDWHY RYHU ERWK IHGHUDO FLYLOLDQ DQG PLOLWLE

RXQIXQGHG @KIAHK@MLIMWWYV RI IXWXUH UHWLUHG SD\ FRVWV LQFX!

OLOLWDU\ 5SHWLQHRHQKH)XQIBWLDO XQIXQGHG OLDELOLW)\ DV RI 6
ELG'TIKRIQXQIXQGHG OLDELOLWEDEPW \BKECHR®WH )<

22 FFRUGLQJ WR WKH '2' DFWXDU\ 3PDWKHPDWLFDOO\ D 1&3 LV FDOFXODWHG E
IRU WKH HQWLUH FRKRUW E\ WKH SUHVHQW YDOXH RI |IYlWaXdnlef B VLF SD\ HYDO
Military Retirement Systenseptember 30, 2016une 2018 p.4

53 The FY2004 NDAA P.L. 1081368641) which authorized concurrent receipt of military reftipay and veterans

disability benefits also required the U.S. Department of the Treasury to pay into the Fund at the beginning of each year
the normal cost arising from increased concurrent receipt benefit€ RER&eport R4058%oncurrent Receipt:

Background and Issues for Congrelsg Kristy N. Kamarck=or more information on concurrent receipt, €8S

Report R40589Concurrent Receipt: Background atssues for Congresby Kristy N. Kamarck

54 Department of Defense Office of the ActuaFy, 2056 Valuation of the Military Retirement Syste8eptember 30,
2016 June 2018, p. 21

55 |bid., p. 5.
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REOLJDWLRQV DUH EHLQJ OLTIXIQGDMWMRX EH VK HR ISD QP B R RIXY R WUKR
*HQHUDO WXPG7 BB Q& XMIH HQSMFWHG WR EH IXOO\DPRUWL]HG E\

&RQMUIRQDO DFWLRQ WR FKDQJH EDVLF SD\ UHWLUHG SD\ RU D

UHWLUHPHQW GRVDBELDOY.MNRIDE PIRHDL W ISW RN K EERX@L WQ G)HRE® O LD

H[DPSOH WKH LPSOHPHQWDWL R VRE FNGOXH Bd® K Q BHGS B 16 WOLLLDHEALHDQ.
PLOOLRQ ZKLOH WKH )< 1'$$ SURYLVLRQ DXWKRUL]JLQJ DQ

6XUYLYRU ,QGHP Q& Y RO ORADQEFHQ DX UWYDLLY\R RINDR ASAHHEEY

XQIXQGHG OLDPLOBERB\ )< 1'$$ H{WHQGHG WKH 66,$ DV D SHU

EHQHKLWK DQQXDO &2/$ LQFUHDVHV 7KH '2' $FAMURDUVHVWLPDWH

1&3V E\ DSSUR[LPDWHO\ SHBFBIQWBWXBRBRLDW MRVGY GRH DG SWR[|
ELOWIR®KH OLOLWDUY5HWLUHPHQW )XQG

56 bid, p. 21.

57 SeeCRS Report R4058% oncurrent Receipt: Background and Issues for CongtesKristy N. Kamarck

58 Department of Defense Office of the Actuafy,2036 Valuation of the Military Retirement Syste@eptember 30,
2016 June 2018p. 26.

59 pid. p. 9.
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Appendix. Ze'>Z—-Z—e1 Ze>-1 LZE"——Z—Se " —
>’ 1 ZY'Z e

(YHU\ IRXU \HDUV WKH 3UHVLGHQW LV UHTXLUHG E\ ODZ WR GLL

PLOLWDU\ FRPSHQWDR/ LRQZD\WG WK B @EYLHZ DORQJ ZLWK KLV U

&RQJIMHWYV UHYLHZ LV NQRZQ DV WKH 4XDGUHQQLDO 5HYLHZ RI
4508 7KH OLOLWDU\ & RPSHQVDWLRQ DQG 5HWLUHPHQW ORGHUQL

VHUYHG B%5W&H KHFWHLRQV EHORZ VXPPDUL]H WKH UHFRPPHQGD!
FRPPLVVLRQV

WM 1 ZE ——Z—eSe'"—e

,Q WIRHXDGUHQQLDO 5HYLHZ RI 04B50&V DB\ RIRW K H QG/IDUMLIFRMQH G D U H
DVVHVVPHAXMH ZPSOLFDWLRQV RI FKDQJL QRN HSOH¥ MWIDON P R B & HRIIVSR
WKH XQLIRUPHG VHUYLFHY7HHOFRPQ O M/ WHW VU MAKHQME0& VXJJF
PDMRU UHYLVLRQ RI ERWK WKH DFW 6Y DEMEHGHR SW Y R QUH 2H WH P

1. $ GHILQHIGWESQBIQ VLPLOBIUIK RKMK\NMIKDBWHARWOG YHVW
SHUVIDQWQHOHDUV RRAILWHKUKFHBRHILWY WR EHIJLQ HLWKHU DW DJ
SHUVRQQHO ZKR KDYH VHUYHG OHVV WKDQ \HDUV RI VHUY
VHUYHG PRUH WKDQ 5HWRUWHM FRYXOBKRISW WR UHFHLYH
UHWLUHPHQW DQQXLW\ LPPHGLDWHO\ XSRQ UHWLUHPHQW E
UHGXFHG E\ IRU HDFK \HDU XQGHU DJH

2. &8RPELQHG ZLWK WKH DERYH GHILQHG EHQHILW SODQ ZRXOG
SODQ WKDW ZRXOG UHTXLUH WKRIVIHQUQQXBBVEWRHFERQWULE XV
LQWR D UHWLUHPHQMUDNE FRRAME R WIVEIEXWLRQ ZRXOG VWI

IRU WKRVH ZLWK WZR \HDUV RI VHUYLFH DQG LQFUHDVH L
IRU WKRVH ZLWK ILYH RU PRUH \HDUVVRM DWUYLFH 7KLV S
\HDUV RI VHUYLFH EXW ZLWKGUDZDOV FRXOG QRW EHJLQ XC

3. $ vivwabwB\VY ZRXOG EH HVWDEOLVKHG DW VSHFLILHG FDUEL
VHOHFWHG SHUVRQQHO LQ VSHFLILHG VNLOO DUHDYV

4. 6HSDUDWLRQ SD\ ZRXOG EH XVHG RORQBE BRKNIDJBVSWBVRQQF
VHSDUDWHHYWIRQ WH® WERLQW RU EHFRPLQJ HOLJLEOH IRU
LPPHGLDWH DQQXLW\ DW \HDUV

WW 1 ZE ——Z—¢Se'"—ce

‘2" VXEPLWWW45 QRKEHQDO UHSRKWOHQWKLY 450& GLG QRW KDYH WK
IRFXV RQ WKH HQWLUH UHWLUHPHQW V\VWHP DV WKH SUHYLRXV
DOLJQLQJ DFWLYH DQG UHVHUYH UHWLUHPHQW V\WRMMDOZLWK W
IRUFHQVOVWWHP DBRSWERBRMK WKH DFWLYH DQG UHVHUYH FRPSRQHC
UHFRPPHQGHG WKH IROORZLQJ PRGLILFDWLRQ WR WKH UHVHUYF

6037 U.S.C81008(b).

61 presidential memorandum, Subjebtvelfth Quadrennial Review of Ntary CompensationJanuary 9, 2015.

62 presidential memorandum, Subject: Tenth Quadrennial Review of Military Compensation, August 2, 2005.
63 Reportof the 11" Quadrennial Review of Military Compensatjalune 2012.
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Reserve component members who have attained 20 qualifying years for retirement benefits
could begin receiving retired pay oretB0" anniversary of their service start date or at age

60, whichever comes first. Reserve members would receive one retirement point for each
day of service, and the points needed for a qualifying year would be reduced from the
current 56point requiremat to 35.

~

'e'eS5¢1 "—™Z7Z _Se’"—1S—e1 Ze'37—-7—e1 “eZ>—"£Se"".
T——Teee'"—110 ul

7KH 1DWLRQDO 'HIHQVH $XWKRUL]D3WLRQ $ W WIDED LIRKIH)G D
OLOLWDU\ &RPSHQVDWLRQ DQG 5HWLUHPHQW ORGHUQL]DWLRQ &
3UHVLGHQW DQG &RQJUHVV ZLWK VSHFLILF UHFRPPHQGDWLRQV
DUPHG VHUYLFHV ,Q WHUPV RI UHWLUHPHQW WKH FRPPLVVLRQ
WFRPPHQGDMWRKRHWQWR DQG DFKLHYH ILVFDO VXVWDLQDELOLW\ |
UHWLUHPHQW V\WWHPV IRU WKH $UPHG )RUFHWWIRGVIXKN RWKHU
1RWDEO\ 6HF3W/LRQ PDRIGDWHG WKDW WKH FRPPLVVLRQ FRPSO\
ZRXOG JUDQGIDWKHU H[LVWLQJ VHUYLFHPHPEHUYV DQG UHWLUHF
VWDWLQJ

(i) For members of the uniformed services aswfh date, who became members before
the enactment of such an Act, the monthly amount of their retired pay may not be less than
they would have received under the current military compensation and retirement system,
nor may the date at which they are diigito receive their military retired pay be adjusted

to the financial detriment of the member.

(i) For members of the uniformed services retired as of such date, the eligibility for and
receipt of their retired pay may not be adjusted pursuant to aygehmade by the
enactment of such an Act.

7KH FRPPLVVLRQ GHOLYHUHG LWV ILQDO UHSRUW DQG UHFRPPH
&RQJUHVV DGRSWHG PV QWHFIRWRHQYEBWE RQV LOHWKN DO RI1'$$
WKH PRVW SURPLQHQWHEKBQLRY LRJADKIE UHWLUHG SD\ PXOWLSO
FRQWULEXWLRQAMXPDRSWILRK OXPS

7KH 0&50& GLG QRW PDNH DQ\ UHFRPPHIQWG B WILRE GKWDQ IR Q JUWW
KRZHYMUUHFRPPHQGHG WKDW WK H @HEFX\W WRWL VR WARHPQR\GH. IE HV KLH
VHUYLFH UHTXLUHPHQW WR VKDSH WKH IRUFH SURILOH DV ORQJ
RQ H[LYMUVUFHPHPREHSIUHVVHG RWBRKRVLSWRESRVDO DQG &RQJIJUHVYV
DGRSW D SURYLVDRRORDNFRPRE QIGKIHWHRQ HOLJLELOLW\ UHPDLQ\
FXUUHQW ODZ

64 National Defense Authorization Act for FY20IB,L. 112239subtitle H, 126 Stat. 1632, 1787 (2013).
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